FACT SHEET: ARP FUNDING PLAN
In 2 0 2 0 a nd 202 1 , Con gr es s p a ss ed t h r e e s t i mu l us b il l s t h at pro vid ed n e ar ly $1 9 0.5
bi ll i on t o t h e E l em e nt ary a n d Se c o n d a r y Sc h o o l E me rg en c y R elie f ( ARP ESS ER ) Fun d .
Over the last six months, RACCE has inquired about how the
Waterbury Board of Educations (WBoE) intends to utilize monies set
aside by Congress. These assets are to support Waterbury’s sustained
safe reopening of schools while equitably expanding opportunities for
students disproportionately impacted by the COVID-19 pandemic,
emphasizing our Black, Latinx, LGBTQIA+, English Language Learners
(ELL), differently-abled students, and their families.
We must acknowledge the hard work and dedication of school staff
and district partners that have led WPS through the pandemic and
congratulate the successes that have been achieved thus far. We are
committed to the fight for racial justice in our schools and
communities. We invite you to increase your collaboration with
motivated and capable community members.
In the late Spring, we became concerned with decisions to allocate
millions of dollars to improve school buildings, instead of making
large dedicated investments that would impact a generation of
students.

RACCE collaborated with our partners, Waterbury Empowers the People to
ACT (WEPA), and The Queer Unity Empowerment Support Team (QUEST) on
several recommendations for the proper allocation of ARP funding. These
recommendations advance equity and racial justice across the District and
wider Waterbury community.
We have had numerous one-on-one meetings, partnering with other
community organizations, consulted with educational and policy experts
and parents, and most importantly, held listening sessions with the actual
students who attend Waterbury Public Schools to meaningfully aggregate
consultation required by ARP. The following recommendations will help
guide the district in adhering to its equity policy and the State Department
of Education mandate requiring the funding to be used to support district
priorities as determined by an equity lens.

OUR RECOMMENDATIONS WILL ADVANCE EQUITY AND
RACIAL JUSTICE IN OUR SCHOOLS.

The Waterbury Public School district must accept and use the
meaningful consultation from our community or risk further
disenfranchising ELLs, students of color and their LGBTQIA+ peers.
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OUR RECOMMENDATIONS
Invest $2,000,000.00 to expand language access for all students
and families by 1) adding dedicated staff to translate and
interpret for each school, especially in Spanish, Albanian, and
ASL 2) modernizing textbooks, learning tools and materials for
ELL, TESOL, and bilingual populations and 3) providing dedicated
supports for immigrant families.
Invest $1,500,000.00 to transform parent engagement by
ensuring parent voice is evident in all school-based decisions by
allocating $2,500.00 per year to two hundred parents who are
motivated to participate in school governance councils and
partnering with community-based organizations that specialize
in effective and equitable family-school partnerships.
Invest $2,000,000.00 to increase the safety, security, and feelings
of wholeness for LGBTQIA+ students by fully funding 1) the
access to gender-neutral bathrooms in every school, 2) training
for all staff based on their professional duties, and 3) LGBTQIA+
student clubs so that those students are resourced equitably.
Invest $3,000,000.00 to improve administrator, teacher, and
staff capacities to implement restorative justice practices and,
ultimately, establish a District culture that moves away from a
historically punitive disciplinary system to prioritize socioemotional intelligence and mutual accountability between
students' families school personnel.
Invest in establishing and then growing cross-cultural
relationships between educators and students by allocating
$3,00,000.00 to purchase culturally sustaining books and literacy
materials at every school for every student.

Provide the Class of 2021 graduates with a college and career
readiness stimulus check of $2,500.00.
Invest $1,000,000.00 in community-based mentorship
programming that provides access to identity-based dyads for
each middle and high school.
Invest $2,500,000.00 to implement comprehensive sexual health
education across K-12 programs that are inclusive and medically
accurate with the intent to create an early foundation that
advances with developmentally appropriate content and teaching.
Eliminate the waitlists for the new Black and Latinx History
courses by allocating $1,500,000.00 for more educators, more
course materials, and more take-home learning tools so that all
high school and middle school students are capable of being
enrolled by the start of 2022-23 school year.
Invest in building culturally responsive school buildings and
campuses by allocating $6,000,000.00 to (re)design and construct
current buildings to reflect the cultures and identities of students
and families.
Invest in student leadership by committing $1,000,000.00 into the
creation and sustainability of student governments across all
middle schools and high schools, with the expectation that school
leadership works closely with the student government to ensure
that student needs, interests, and visions are reflected in school
policy, practice and culture.

CONTACT:
Robbie Goodrich
Co-Founder of Radical Advocates For Cross-Cultural
Educations (RACCE)
Email: rgoodrich@racce.net

“This advocacy is made possible because of the support from the William Caspar Graustein Memorial Fund,
Connecticut Community Foundation and the Haymarket People’s Fund.”

